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Catch 22 Independent Schools 
Education Intent Statement 
 

Catch22’s Vision: 
To deliver better social outcomes through transforming public service through 
the 3Ps: 
 

Place 
Supporting people to find, retain, transition safely into homes and communities 

 
Purpose  
Working with people to achieve their purpose in education, employment or training 

 
People 
Building networks of people around individuals 
 
 

Our Education Mission: 
To enable young people to progress and succeed in sustained education, 
training or employment. 

 

Our School Vision: 

Our vision for our Catch 22 include Suffolk Primary School pupils reflects a 
passionate commitment to learning and celebration of the uniqueness of our 
children as individuals.  
We believe every child at our school deserves the best People supporting 
them, a safe, stimulating and inclusive Place to learn and our Purpose is to re-
ignite their love of learning and help them become the very best version of 
themselves that they can be. 
 
 

Our Educational Intent: 
 Evidenced in 

this policy? 

Brilliant basics, magic moments 

• Support pupils to gain academic qualifications, experiences and the skills 

needed to move successfully to the next stage in life. 

• Provide a values-based curriculum, working with pupils to build their 

spiritual, moral, social and cultural capital and personal development 

Relationships beat structures 

• Treat pupils as individuals and help them to build bright futures in both 

their personal and professional lives 

 
X 
 
 
X 
 
 
 
X 
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Things about you, built with you, are for you 

• Understand pupils’ unique needs and help them overcome their barriers to 

learning 

• Engage pupils with a broad and rich curriculum so they can realise their 

ambitions 

• Make our pupils’ voices heard and harness participation to benefit pupils 

and help our schools to improve. 

          
Unleash Greatness 

• Have high aspirations for our pupils so they leave us prepared for life in 

modern Britain and the wider world. 

• Instil belief in pupils so they can progress and succeed in education, training 

and employment 

 

Let robots be robots and humans be human 

• Ensure pupils have a rounded understanding of themselves and the world 

around them. 

• Harness curiosity and nurture a love of learning. 

• Support and protect our pupils to be safe and feel safe online and offline. 

 
Incubate, accelerate, amplify 
Embrace the values of ‘Rights Respecting Schools’; helping pupils thrive as 
individuals both as members of their school and the wider community. 
 

 
 
X 
 
 
X 
 
 
X 
 
 
 
 
X 
 
 
X 
 
 
 
 
X 
 
X 
 
X 
 
 
 
X 
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1. What is the policy about? 

This policy sets out Include Suffolk schools approach to PSHE. PSHE is a non-statutory 

subject, however, there are aspects of it we are required to teach. 

 We must teach relationships education under the Children and Social Work Act 2017, in 
line with the terms set out in statutory guidance 

 We must teach health education under the same statutory guidance 

 

2. Who does this policy apply to? 

The Curriculum Policy is for all Catch22 Education Staff, Commissioners, Parents/Carers, 

young people and Inspectors. 

 

3. Policy requirements 

As stated above, we’re required to cover the content for relationships education, and health 
education, as set out in the statutory guidance (linked to above).  

Refer to our relationships and sex education policy for details which can be found on our 
website. For other aspects of PSHE, including health education, see the curriculum map in 
Appendix 1 for more details about what is delivered. 

3.2 How we teach it 

 PSHE lessons are timetabled to take place twice a week. All resources are from EC 
Publishing and follows the updated DfE Statutory Guidance and the PSHE Association's 

three main themes. These are:  

- Living in the Wider World 

- Health and Wellbeing 

- Relationships Education 

All lessons are further differentiated to the learning needs of the classroom pupils. 

 Parts of the PSHE curriculum are taught through cross curriculum links and are 
embedded into other parts of the curriculum:  

- There are weekly assemblies which addresses ongoing relevant safety precautions 
(for example, sun safety in the Summer) and emerging social interaction needs and 
events (for example, online safety).  

- Social, Moral, Cultural, Spiritual (SMSC) coverage is consistently embedded across 
the curriculum across all age groups and emerging events and needs within the 
locality of the school are taught throughout the year. Pupils are given the 

http://www.legislation.gov.uk/ukpga/2017/16/section/34/enacted
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
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opportunity to engage in discussions, debates, lessons and activities to enhance 
their SMSC understanding. Where appropriate, a variety of events are often 
celebrated so pupils can apply and present their knowledge and understanding in a 
range of contexts.  

- A ‘Life Skills’ lesson is also timetabled into each week to provide opportunity for 
teaching pupils essential skills to navigate everyday challenges and build social and 
emotional competence. These lessons often include communication skills, 
problem-solving, teamwork and practical skills based tasks which may be required 
in everyday life. These are also tailored around pupil needs, interests and goals. By 
fostering these foundational skills early, we aim to support pupils to develop 
confidence and resilience, preparing them for future academic and social 
situations.  

- Weekly circle time allows pupils to share their experiences and build on their social 
skills whilst raising opportunities to teach about different family types, celebrations 
and religious and cultural diversities.  

- Each site has a school council group consisting of pupils that have been elected by 
their peers. Parts of PSHE is taught through school council meetings and during the 
process of school elections.  

 Teachers will deliver PSHE lessons. Assistant Head Teachers and Teaching Assistants may 
deliver parts of PSHE across the curriculum and through assemblies.  

Outside agencies such as nurses, fire services or Suffolk Constabulary may deliver parts 
of the PSHE curriculum where necessary. 

 Teachers are reminded and informed how to approach controversial topics or difficult 
questions from pupils without letting their personal beliefs and attitudes influence 
teaching. Regular teacher meetings, supervisions and training informs teachers how they 
can raise any concerns about their ability to teach certain areas of the curriculum 
without letting their personal beliefs and attitudes affect them 

 Assessment: 

- Whole school and whole class coverage will be recorded by classroom teachers via 
Gridmaker.  

- Individual pupil progress will be assessed using observations, regular marking and 
end of unit tests. Individual pupil progress will be recorded via Insight. All recorded 
progress will be regularly reviewed by teachers and will inform the planning of 
future PSHE lessons.  

- The Boxall Profile is an evidence based tool used to assess and address young 
people’s social, emotional and behavioural development. This is used to inform 
interventions and areas of development in social and emotional aspects of PSHE.  

 

3.2 Monitoring PSHE delivery 

 

The delivery of PSHE is monitored by Elisha Langan, Deputy Headteacher through: 
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Termly lessons observations, regular learning walks and planned work scrutinies.  

Lessons will be recorded by teachers using Gridmaker which will also be closely monitored 
by Elisha Langan, Deputy Headteacher.  

This policy will be reviewed by the Director of Education every two years. At every review, 
the policy will be approved by Daryl Bates, Headteacher. 

 

4. Definitions 

- PSHE – Personal, Social, Health and Economic education 

- RSE – Relationship and Sex Education  

 

5. Related policies 

- RSE policy 

- Curriculum policy 

- Personal development policy 

- Safeguarding policy 

 

6. Appendices
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Appendix 1: PSHE Long Term Plan  
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Annex 1: Equality Impact Assessment 
 

1. Summary 

This EIA is for: Curriculum Policy 

EIA completed by: Head of Quality of Education 

Date of assessment: 5 July 2022 

Assessment approved by: Education SLT 

 
Catch22 is committed to always: avoiding the potential for unlawful discrimination, 

harassment and victimisation; advancing equality of opportunity between people who share 

a protected characteristic and those who do not; and, foster good relations between people 

who share a protected characteristic and those who do not. 

An Equality Impact Assessment (EIA) is a tool for identifying whether or not strategies, 

projects, services, guidance, practices or policies have an adverse or positive impact on a 

particular group of people or equality group. Whilst currently only public bodies are legally 

required to complete EIA’s under the Equality Act 2010, Catch22 has adopted the process in 

line with its commitment to continually improve our equality performance. 

 

Policy owners are required to complete or review the assessment indicating whether the 

policy has a positive, neutral or negative impact for people who it applies to and who share 

one or more of the 9 protected characteristics under the Equality Act 2010. 

Definitions are based on the Equality & Human Rights (EHRC) guidance.   

 

Objectives and intended outcomes 

This EIA has been completed in order to ensure that the implications and potential 

impact, positive and negative, of this policy have been fully considered and addressed, 

whether or not people share a protected characteristic.  
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2. Potential Impacts, positive and negative 

Equality Area Positive Neutral Negative Please give details including 

any mitigation for negative 

impacts  

Age 

Does this policy impact on 
any particular age groups 
or people of a certain age? 

   The policy applies equally to all 

members of staff and pupils 

regardless of age. It is not considered 

that the policy includes any guidance 

or rules that may impact either 

positively or negatively on members 

of staff or pupils because of their age. 

Disability 

Does this policy impact on 
people who have a 
physical or mental 
impairment which has a 
substantial and long-term 
adverse effect on that 
person’s ability to carry out 
normal day to day 
activities? 

   The policy applies equally to all 

members of staff and pupils 

regardless of any disability. It is not 

considered that the policy includes 

any guidance or rules that may 

impact either positively or negatively 

on members of staff or pupils 

because of any disability. 

Gender reassignment 

(transsexual, 

transgender, trans) 

Does this policy impact on 
people who are 
transitioning from one 
gender to another (at any 
stage) 

   The policy applies equally to all 

members of staff and pupils 

regardless of their gender at any 

given time. It is not considered that 

the policy includes any guidance or 

rules that may impact either 

positively or negatively on members 

of staff or pupils because of their 

gender. 

Marriage and civil 

partnership 

Does this policy impact on 
people who are legally 
married or in a civil 
partnership? 

   The policy applies equally to all 

members of staff and pupils 

regardless of marital status. It is not 

considered that the policy includes 

any guidance or rules that may 

impact either positively or negatively 

on members of staff or pupils 

because of their marital status. 

Pregnancy and maternity 

(in work this is linked to 

maternity leave, non-

work this is for 26 weeks 

after giving birth) 

Does this policy impact on 
people who are pregnant or 
in their maternity period 

   It is not considered that the policy 

positive or negatively impacts on 

pregnant women or on staff on 

maternity or paternity leave. 
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following the birth of their 
child? 

Race 

Does this policy impact on 
people as defined by their 
race, colour and nationality 
(including citizenship) 
ethnic or national origins 

   The policy applies equally to all 

members of staff and pupils 

regardless of their race, origin, colour 

or nationality. It is not considered 

that the policy includes any guidance 

or rules that may impact either 

positively or negatively in these 

respects. 

Religion and belief 

Does this policy impact on 
people who practice a 
particular religion or none, 
or who hold particular 
religious or philosophical 
belief or none?  

   The policy applies equally to all 

members of staff and pupils 

regardless of religion or beliefs. It is 

not considered that the policy 

includes any guidance or rules that 

may impact either positively or 

negatively in these respects. 

Sex 

Does this policy impact on 
people because they are 
male or female? 

   The policy applies equally to all 

members of staff and pupils 

regardless of their sex. It is not 

considered that the policy includes 

any guidance or rules that may 

impact either positively or negatively 

on members of staff or pupils 

because of their sex. 

Sexual orientation 

Does this policy impact on 
people who are sexually 
attracted towards their own 
sex, the opposite sex or to 
both sexes? 

   The policy applies equally to all staff 

and pupils regardless of their sexual 

orientation. It is not considered that 

the policy includes any guidance or 

rules that may impact either 

positively or negatively on members 

of staff or pupils because of their 

sexual orientation. 

 

3. More information/notes 
 
 
 
 
 
 
 

 


